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Example Disciplinary Association Reports and Statements calling for Reform

Anthropology

www.Publicanthropology.org

History

www.historians.org/governance/tfph/TFPHreport.htm
http://ncph.org/cms/publications-resources/
http://www.historians.org/publications-and-directories/perspectives-on-
history/september-2010/tenure-promotion-and-the-publicly-engaged-academic-
historian-a-report

Women’s Studies

http://www.nwsa.org/files/2013-NWSA-Tenure%20StatementFINAL.pdf

English and http://www.mla.org/tenure_promotion
Languages
Education http://www.aera.net/Portals/38/docs/Education Research and Research Policy/Ret

hinkingFacultyEval R4.pdf

Performing Arts,
Media, Humanities

http://www.imaginingamerica.org/TTI/TTI.html

Philosophy

http://www.apaonline.org/?research

Sociology

http://www.asanet.org/images/asa/docs/pdf/TF%200n%20PS%20Rpt%20%2854448
%29.pdf

Association of
Women in Science

Advancing Ways of Awarding Recognition in Disciplinary Societies (AWARDS)
Project
http://www.awis.org/?Awards_Recognition

Chemistry

http://www.chem.purdue.edu/wrrtest/ ACS scholarship.html

Physics

Faculty Rewards and Recognition in Physics
http://www.aps.org/units/fed/newsletters/upload/fall98.pdf

Research in Physics Education: http://www.aps.org/policy/statements/99 2.cfm
Gender Equity and Reward

Systems: http://www.aps.org/programs/women/workshops/gender-
equity/upload/genderequity.pdf

Math

Promoting Excellence in Scholarship: http://www.maa.org/programs/faculty-and-
departments/curriculum-department-quidelines-recommendations/quidelines-for-the-
profession

National Academy
of Sciences

See B1: http://www.nas.edu/21st/education/



http://www.publicanthropology.org/
http://www.historians.org/governance/tfph/TFPHreport.htm
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